BDO Modern Slavery

Act Statement 2019

The Modern Slavery Act 2015
The Modern Stavery Act 2015 ("the Act") signalted a new drive in the fight against slavery.
It includes a duty on businesses to ptay their part in stopping modern stavery in gtobat
suppty chains.
BDO LLP ("BDO') is

committed to being a responsibte business and comptying with the
requirements of the Act.
Section 54 of the Act (Transparency in Supply Chains) requires BDO to pubtish a statement
on its website of the steps taken during the financial year to ensure that stavery and
human trafficking is not taking place in any of our suppty chains or in any part of our own

business. Supptiers are those businesses that suppty either goods or services (or both) to
BDO.

Firm Structure and suppty chain

firm that provides tax, audit and advisory
services to a wide range of ctients in domestic and international markets. We are driven
by our core values, are proud of our cutture and see it as our purpose to hetp others
BDO is a UK accountancy and business advisory

succeed.
We have 350 partners and employ 4,600 peopte and use contractors to support ctient facing
teams and business operations. We are the UK member firm of the BDO lnternationat
network.

The BDO lnternational network provides business advisory services
80,000 people working out of 1,600 offices worldwide.

in

162 countries,

with

Other member firms in the BDO gtobat network are part of our suppty chain. However, for
the purpose of the Act, the relationship we have with these firms is different from those
with third party external suppliers. Member firms are required to compty with the ethical
principles set by BDO lnternationat. For this reason, we have exctuded BDO member firms
from the definition of 'suppliers' in our Modern Slavery Act Statement.
the fottowing policies and procedures that describe its approach to the
identification of modern slavery risks and steps to be taken to prevent slavery and human
trafficking in its operations.
BDO operates

Supplier Code of Conduct
One of BDO's core principtes is to operate its business both tawfutty and ethicalty, which
includes working with supptiers that are aligned to the same vatues. BDO encourages and
expects its suppliers to operate in accordance with appticabte [aws, respecting individual's

human rights, and mindful of environmentat and safety impacts of products and services.
BDO's Supptier Code of Conduct sets out the standards expected of any supplier doing
business

with

BDO.

Key requirements
a

a

a

a

of

BDO's Supptier Code

of Conduct are for our suppliers:

to have poticies, systems and/or procedures in place to ensure the prevention of
unethical business practices, inctuding, but not timited to, human rights abuses,
money laundering, fraud, bribery, corruption, and other improper payments,
benefits or gifts;
not to use slave labour, chitd tabour or forced labour, nor to engage in or support
human trafficking;
to ensure that working hours, wages, overtime pay and working conditions in are
comptiance with att appticable taws; and
to provide a ctean, safe and heatthy working environment to protect the
occupational safety of atl employees.

Culture and Ethics
We promote a unifying cutture where people are encouraged to be themsetves, are
inspired and chaltenged, work together and are successfut.
We are guided by our vatues of:

o
.
.
o

Mutual support and respect
Empowerment and personat responsibitity
Professionat and personal retationships
Honesty and lntegrity

strives to maintain the highest standards of professional conduct and ethical
behaviour. At[ partners and staff are required to abide by the ICAEW Code of Ethics,
which requires the Firm and our peopte to act in accordance with five fundamental
principles:
BDO

o
o
.
.
o

lntegrity
Objectivity
Professional competence and care

Confidentiatity
Professionalbehavior

Subsequent to our financial, year end, in Juty 2019, we launched our Code of Conduct

for

our people which is a framework to help us do the right thing. lt is an expression of our
shared values and the way we do business, which hetps us to work openly, honestly and
ethicatty. The Code of Conduct includes the fottowing principles:

.
o

We act with integrity. We are open, honest and fair
We reject unethical or iltegat business practices

o
o
.
o

We maintain our objectivity
We are atert to and deal with perceived and actual conflicts of interest
We foster a culture where professional scepticism is appropriatety apptied

o
o
o

We protect the confidential and personat information of our ctients, our peopte and
others with whom we do business
We onty undertake professional activities we are competent to do
We keep our professional knowtedge up to date and share best practice
We conduct oursetves professionatty and strive at atl times to protect and enhance

.

our brand and reputation
We are accountable for our actions

Recruitment
specified, reputabte emptoyment agencies to source labour and always
verifies the practices of any new agency it is using before accepting workers from that
agency. Our poticies include ensuring that att candidates produce originat documentation
indicating that they have the right to work in the UK prior to commencing emptoyment.
BDO uses only

Speaking Up

atl its employees, customers and other business partners to report any
concerns related to the direct activities, or the suppty chains of, BDO. BDO's Speak Up
poticy and procedure is designed to make it easy for individuats to make disctosures,
without fear of retaliation. Employees, customers or others who have concerns can foltow
our confidential reporting process.
BDO encourages

Consistent with the requirements of the Act:
a

We have risk assessed current suppliers and, for those with a total contract vatue
of t30,000 and above, sought a positive confirmation of their compliance with the

Act.
o

We risk assess all new supptiers with a projected contract value of e30,000 or
above and seek a positive confirmation of their comptiance with the Act.

a

We continue to train our procurement staff so that they are abte to risk assess atl
new suppliers and identify where breaches in comptiance are tikety to occur.

a

ln the rare cases where supptiers fait to provide adequate evidence of their
comptiance with the Act, we witl seek to work with them to help them achieve the
appropriate outcome.

a

We have an internal modern stavery poticy.

This statement constitutes the modern slavery and human trafficking statement of BDO
LLP and its subsidiary undertakings, BDO LLP Limited and BDO Services Limited for the
financiat year ended 30 June 2019. lt has been approved by the members and signed on

their behatf by:

Designated Member
8 January 2020

