AIM DIRECTORS’
REMUNERATION
REPORT 2019

1

AIM
BDO
DIRECTORS’
LLP | AIM REMUNERATION
DIRECTORS’ REMUNERATION
REPORT | BDO
REPORT
LLP

EXECUTIVE SUMMARY

SCOTT KNIGHT
Partner, BDO LLP
scott.knight@bdo.co.uk

This is now the third year that we have
researched the remuneration of directors of
AIM listed companies and some interesting
trends are becoming apparent.
In such a dynamic market with a relatively
high turnover of constituents it is
challenging to benchmark remuneration
levels compared with other companies but
we hope this report will help. In both 2016
and 2018 we undertook detailed research
of the remuneration breakdown of the
directors of about half the companies listed
on AIM. Because of the high level of change
in constituents we have looked at both
the overall remuneration levels and also
compared all key statistics on a like-for-like
basis, only analysing those companies
that appeared in both 2018 and 2016
research samples.
For CEOs across the market, the median
total remuneration is £277k which is 15%
higher than the equivalent figure for 2016.
However when looking at the like-forlike sample, CEO median remuneration
has seen a significant increase of 33%
growing from £263k to £351k. This is clearly
considerably higher than that experienced
by the average full-time employee in the
UK and also their CFOs. The median total
remuneration for CFOs has increased from
£173k in 2016 to £179k in 2018, a far more
modest 3% increase. On a like-for-like
sample basis, the median remuneration for
CFOs has actually seen a modest decline
due to the level of bonus decreasing.
We are seeing a higher level of bonuses in
2018 than 2016. We believe that this is a
positive trend, with remuneration better
reflecting individual performance. Of course
executive remuneration is still a high profile

issue with much media coverage and
shareholder disquiet over ‘fat cat’ pay. This
may be focused more on constituents of
the main market, the FTSE100 in particular,
but we expect to continue to see these
examples influence the AIM market.
Other executive directors saw a small
increase in median remuneration (£137k
in 2018 showing a 4% increase on £131k
in 2016), in keeping with that experienced
by CFOs. They continued to see greater
variation in remuneration levels from the
highest to lowest than their CEOs but this
undoubtedly reflects the variation in roles
that this group covers.
Non-executive directors also saw only a
modest increase in their remuneration
with very small variable elements in
the remuneration make-up. It will be
interesting to see if non-executive directors
experience higher pay increases in future
as the level of responsibility and regulation
continues to develop.
Once again we found considerable
variations in the level and structure of
remuneration depending on the size and
profitability of companies and the industry
sector they operate in. For example for
CEOs, the median remuneration for
the biggest companies, with a turnover
over £100m, was highest in the Natural
Resources sector at £1.07m where-as at the
other end of the spectrum, for companies
with a turnover less than £20m, Natural
Resources was still the highest payer but
their CEOs only earned 30% of their larger
compatriots at £328k. The lowest paying
sector for these smaller companies was
Retail where the CEOs earned a median of
£122k, only 11% of the highest earners.

For the first time we also investigated the
differences in remuneration earned by
males compared to females. In terms of
the numbers of directors in our sample, it
does not make good reading with only 10%
being female. However female directors
do compare better when it comes to the
median remuneration that they earn; for
CEOs they earn 10% less than their male
counterparts, for CFOs they earn 2% more,
for Other Executive Directors they earn 57%
more and for NEDs they earn 5% more.
The biggest earners though still tend to
be male; 20 male CEOs earned over £1m
in the year whereas not a single female
achieved this level of remuneration. It
will be interesting to see how the gender
split in remuneration develops in future
years, particularly against a backdrop of
increasing scrutiny of gender pay gaps
following the introduction of mandatory
pay gap reporting for companies with 250
or more employees.
Although this report can only provide a
snapshot of executive remuneration at a
single point in time, it will provide a useful
benchmarking resource to allow you to
compare remuneration of you and your
directors to your peers across industry
sectors and size.
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CEO ANALYSIS
TOTAL REMUNERATION FOR CEOs
BASED ON MEDIAN AVERAGE
The question of CEO remuneration is a
perennial talking point amongst casual
observers, the press, in the halls of
government and, of course, amongst CEOs
themselves. Perceptions across these
groups vary but they share the complicated
landscape where it is challenging to
acquire a comprehensive picture. With
new legislation in place since January
2019 requiring companies with over 250
employees to publish pay ratios between
CEOs and average employees, the debate
will continue. Thus, the importance of
understanding the nature of and philosophy
behind CEO remuneration is essential.
Total levels of CEO remuneration varies
(often quite substantially) due to various
factors including company profile,
sector and gender differences. For AIMlisted companies, the basic model of
remuneration will continue to be guided
by corporate governance. However, owing
to their position within an exciting and
dynamic environment, these companies also
have unique opportunities for investment
and growth. While there are likely to be
some constants when comparing relative
levels of remuneration across companies,
the aforementioned factors, as well as the
lighter regulatory burdens for AIM-listed
companies, suggest that there are real
prospects for individual companies to pursue
remuneration strategies based on value
creation and value sharing.

Our analysis suggests that there appear to
be different philosophies of pay underlying
decisions made within sectors and for
different sized companies. Given these
assumptions, it is unsurprising that median
total remuneration for CEOs of those AIM
constituents under review varies widely.
In our sample of AIM constituents, the
median total remuneration for CEOs
was £277k (2016: £241k). On a like-forlike sample basis, the median CEO total
remuneration has increased from £263k in
2016 to £351k in 2018, a significant 33%
increase.
In 2018, the median for the upper quartile
was £427k compared to £176k for the lower
quartile and the 2016 median for the upper
and lower quartiles were £382k and £164k.
On a like-for-like basis the 2018 upper
median is £570k and lower quartile is £194k,
again showing considerable growth over the
2016 figures of £399k and £173k respectively.

ANALYSIS OF INDUSTRY
SECTOR VARIATIONS
Sector variations lead to quite different
outcomes for CEO remuneration in
terms of both total monetary reward
and how remuneration is structured.
These differences may be the result
of varying levels of profitability,
competition and the likelihood of
performance-based packages.
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CEO ANALYSIS
CEO MEDIAN REMUNERATION BY INDUSTRY SECTOR
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2016

Professional Services had the highest median
CEO remuneration at £486k, however the
sample size for this sector is very small so this
figure should be treated with some caution.
Retail (£333k), Natural Resources (£331k)
and Financial Services (£324k) saw the next
highest figures. By contrast, the lowest
median CEO remuneration packages were
for Real Estate and Construction (£185k),
Support Services and Transport (£240k), and
Manufacturing (£248k). Though Professional
Services topped the list this year in terms of
median total remuneration, it also held the
lowest difference between upper and lower
quartiles at 5%. The highest variability in
pay was observed in Financial Services with
a 70% difference between the lower quartile
and upper quartile figures.
On a like-for-like sample basis all sectors,
except Primary Activities which saw a 3%
decline from 2016 to 2018, experienced
increases significantly higher than inflation.
Technology & Media (+67%) and Retail (+61%)
saw the fastest growth and Manufacturing
(+24%) and Healthcare (+22%) the slowest.
On a like for like sample basis, in 2016, the top
paying sectors were Retail (£667k) and Natural
Resources (£455k) which compares to 2018
where the same two sectors topped the pile
with median remunerations of £1.07m and
£570k respectively.

Retail

Support Technology
CEO
Services &
& Media Average Total
Transport
Remuneration

2018

COMPARISONS ACROSS DIFFERENT
SIZES OF COMPANIES
Across the sectors, there were significant
differences in total remuneration packages for
CEOs depending on the size and profitability
of the company. In general, higher levels
of turnover and profitability (as well as the
market capitalisation of the company) tend to
coincide with larger remuneration packages
for CEOs compared to their peers at smaller
firms.
Revenue
With respect to turnover, the median CEO
level remuneration for companies with a
turnover of >£100m were highest for Natural
Resources (£1.07m), Leisure and Hospitality
(£820k), and Technology and Media (£742k).
For companies with turnover of between £20m
and £100m, the top sectors were Financial
Services (£387k), Healthcare (£364k), and
Technology and Media (£336k). The highest
median total remuneration for companies
with a turnover of below £20m were Natural
Resources (£328k), Primary Activities and
Utilities (£272k), and Healthcare (£203k).

Profit
For companies with profits of more than
£10m the highest median CEO-level
remuneration was evident for Healthcare
(£1.04m), Technology and Media (£789k),
and Leisure and Hospitality (£820k). For
companies with a profit of between £5m and
£10m, Financial Services (£472k), Healthcare
(£472k), and Retail (£332k) reported the
highest median figures. Those companies with
profit below £5m saw the highest median
CEO-level remuneration for Natural Resources
(£331k), Leisure and Hospitality (£301k) and
Healthcare (£289k).
Market Capitalisation
In terms of market capitalisation, the median
remuneration for CEOs of companies with a
market capitalisation of more than £100m
were highest for Real Estate and Construction
(£714k), Natural Resources (£667k) and
Retail (£623k). Companies reporting the
highest median remuneration with a
market capitalisation of between £50m and
£100m were Financial Services (£648k),
Retail (£548k) and Natural Resources
(£506k). Those with a market capitalisation
below £50m that had the highest median
remuneration for CEOs were Leisure and
Hospitality (£264k), Natural Resources
(£226k), and Technology and Media (£223k).
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CEO ANALYSIS
Across the sample, CEOs at larger and more
profitable companies take home higher
levels of pay. This correlation should come
as no surprise to observers. In addition to
this, however, with Leisure and Hospitality,
Financial Services, Technology and Media,
and Retail often leading the way, those
sectors where performance is closely
associated with remuneration often see
higher median levels of total remuneration.

Sectors that have seen new offerings and
innovation such as Healthcare (as well as
Technology and Media) have also seen
remuneration increase accordingly.
ANALYSIS ON THE COMPOSITION
OF REMUNERATION

sector in which they reside. The median of
total remuneration gives a clear picture as
to these variations. However, the make-up
of remuneration packages also varies quite
significantly depending on sector and the
relative influence of different factors such
as company performance.

CEO remuneration varies according to
the specific features of companies and the

CEO REMUNERATION AVERAGES BY INDUSTRY SECTOR
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The average basic salary for the sample
was £227k, a substantial increase of 13%
compared to 2016. Basic salary constituted
60% of total remuneration in the current
sample under investigation. The average
bonus made up 21% of total remuneration,
with pensions (3%) and other benefits
including share schemes (16%) making up
the remaining portion of the total package.

CEO REMUNERATION COMPOSITION
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The 2018 figures suggest a marked increase
for the amount that bonuses contribute
to remuneration packages. In 2016, the
average bonus for CEOs was £57k, but
in 2018 the average bonus increased
significantly, compared to 2016, to £78k. In
other words, the average basic salary made
up 68% of the average total remuneration
with average bonus accounting for 18%
in 2016. Other remuneration has also
become a more significant component of
total remuneration, increasing from 10% in
2016 to 18%. Pensions, on the other hand,
continue to play a relatively small role.
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CEO ANALYSIS
MEDIAN PAYMENT AS A PERCENTAGE OF MEDIAN TOTAL
Composition of Average Remuneration
CEO

Number

Proportion

Salary

Bonus

Pension

Other

Median Total Remuneration

Female

16

5%

67%

16%

4%

13%

£252k

Male

313

95%

60%

20%

2%

18%

£277k

COMMENTARY ON GENDER
DIFFERENCES IN TOTAL
REMUNERATION FOR CEOs
This year we also considered gender diversity
and relative pay in our research. At the
level of CEO, females are clearly under
represented making up only 5% of the
sample of CEOs.
Comparing average levels of total
remuneration as well as how remuneration
packages are constituted for females as
compared to male CEOs presents some
solemn insights regarding representation
and interesting divergences in the makeup
of remuneration. Looking at average total
remuneration, female CEOs within our
sample earn 10% less than their male
counterparts. This amounts to a median
total remuneration of £252k against £277k
for male CEOs. Interestingly, for female
CEOs average basic salary tends to make
up a higher proportion of total remuneration
at 67% versus 60% for male CEOs.
However twenty male CEOs earned over
£1m in the year whereas not a single female
achieved this level of remuneration.
THE ON-GOING DEBATE OVER
REMUNERATION AND REPORTING
With the new regulations around CEO
pay ratios and remuneration now in
force, companies with an average
of more than 250 UK employees are
now required to provide additional
details regarding pay and performance.
The objective of these regulations is
to provide greater transparency for
stakeholders and as a result these
companies will be required to publish
their CEO to workforce pay ratio.

Moreover, they will also be tasked with
explaining remuneration outcomes,
how directors have fulfilled their duties,
and disclose all corporate governance
arrangements. The new regulations follow
on from an extended period of consideration
about how best to restore public confidence
in business, as was noted in a Green
Paper by Theresa May’s Government in
2016. One of the foremost objectives set
out in the report was to ensure proper
alignment between the pay of executives
and long-term performance. In pushing
for greater transparency and scrutiny, the
Government will be hoping to guarantee
that remuneration is justified on the basis
of strong performance.
With the new regulations falling short of
stipulating how remuneration packages
should be structured, demanding
shareholder input or linking remuneration
specifically to longer-term success, the
debate over CEO pay and effective reporting
will continue. Companies, however, will
need to reconsider the most effective way
to attract talent, meet short and long-term
objectives and avoid public concerns over
pay. With ‘other’ benefits making up an
increasing portion (18% in 2018 vs. 10%
in 2016) of remuneration packages there
may also be reason to suggest that this is
already beginning to take place. This is not
only the case for CEOs who were the main
target of recent changes to regulation.
CFOs and others are also seeing a higher
proportion of their total remuneration
being made up by bonuses, pensions
and ‘other’ benefits.

There have been some high profile board
casualties in the broader listed market due
to performance related pay ‘going wrong’.
For example the Persimmon Homes CEO
earning over £100m due in part to share
price movement provided a lesson on the
importance of ensuring all eventualities
result in appropriate remuneration.
COMMENTARY ON EXCEPTIONS
The analysis focuses on median and average
levels of remuneration, but within sectors
there are some outstanding maximum levels
of total remuneration. For example, Financial
Services, Real Estate & Construction,
Natural Resources, Technology & Media,
Manufacturing, Leisure and Hospitality,
and Healthcare all had instances of CEOs
receiving more than £1m. Retail reported the
highest maximum figure at over £3m.
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CFO ANALYSIS
TOTAL REMUNERATION FOR CFOs
BASED ON MEDIAN AVERAGE
In this sample of AIM constituents, the
median total remuneration for CFOs was
£179k. This marks a 3% increase from
2016 when the median average was £173k,
although when comparing the like-forlike sample, the median average actually
declined from £212k to £206k due to
a reduction in the size of bonuses paid.
Meanwhile the 2018 median for the upper
quartile was £279k, which compares to the

median of £110k for the lower quartile, a
divergence of 60%. This is roughly equivalent
to the 2016 difference between quartiles,
which was 59%. When comparing like-forlike companies, although the upper quartile
was very similar in both years, there was a
significant reduction in the lower quartile.
In comparison to remuneration for the role
of CEO, total remuneration for the role of
CFO is running at 65% based on the median,
65% for the upper quartile and 63% for the
lower quartile.

Against 2016 figures, there has been
a notable decrease in the median total
remuneration for CFOs compared to their
CEO counterparts. In 2016, CFOs were
making 72% of median total remuneration
for CEOs against 65% in our current sample,
a 7% drop. This is not far off the increase
that CEOs have experienced in median total
remuneration since 2016, suggesting that
CFO pay may have declined as a percentage
of CEO pay, but the difference has more to
do with higher levels of CEO remuneration.

ANALYSIS OF INDUSTRY SECTOR VARIATIONS
CFO MEDIAN REMUNERATION BY INDUSTRY SECTOR
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2016

Professional services had the highest median
total remuneration for CFOs at £356k,
however the sample size for this sector is very
small so this figure should be treated with
some caution. Retail (£312k) and Financial
Services (£277k) followed close behind.
These three were also included in the top
sectors for CEO pay.
Compared to CFO remuneration in 2016,
Retail and Financial Services have been
consistent, however Professional Services
has replaced Real Estate and Construction
amongst the highest paying. By contrast,

Retail

Support Technology
CFO
Services &
& Media Average Total
Transport
Remuneration

2018

median CFO remuneration was lowest for
Support Services and Transport (£152k),
Technology and Media (£153k), and Primary
Activities and Utilities (£158k). In 2016, CFO
total remuneration was lowest for Leisure and
Hospitality (£118k), Healthcare (£143k) and
Real Estate & Construction (£148k).
The differential between the median total
remuneration package for CFOs in Support
Services and Transport (the lowest paying
sector) compared to Professional Services (the
highest paying sector) was 57%, lower than

that between the highest and lowest paying
sectors for CEOs (62%). Within sectors, the
highest level of disparity between upper
and lower quartiles was in Real Estate and
Construction with a lower quartile figure of
£114k against an upper quartile of £434k,
a difference of 74%. Retail also displayed a
significant difference between the upper and
lower quartiles of 72%.
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CFO ANALYSIS
CFO REMUNERATION AVERAGES BY SECTOR
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COMPARISONS ACROSS DIFFERENT SIZES OF COMPANIES
Revenue

Profit

Market Capitalisation

The median CFO-level remuneration for
companies with a turnover of greater than
£100m were highest for Natural Resources
(£680k), Leisure and Hospitality (£599k), and
Real Estate and Construction (£517k). Natural
Resources and Leisure and Hospitality were
also the highest paying sectors for CEOs. For
companies with turnover of between £20m
and £100m, the top sectors were Professional
Services (£296k), Healthcare (£282k),
Financial Services (£282k), and Leisure and
Hospitality (£223k). The highest median total
remuneration for companies with a turnover
of below £20m were Leisure and Hospitality
(£219k), Healthcare (£181k) and Natural
Resources (£141k).

Switching to profit, for companies with
profits more than £10m, the highest median
CFO-level remuneration sectors were Leisure
and Hospitality (£599k), Natural Resources
(£579k), and Real Estate and Construction
(£517k). For companies with a profit of
between £5m and £10m, the highest
CFO remuneration sectors were Natural
Resources which was a clear outlier in the
sample with a median total remuneration
of £895k, followed by Financial Services
(£524k) and Technology and Media (£379k).
For those companies with profit below £5m,
the highest median CFO-level remuneration
was for Professional Services (£296k),
Healthcare (£237k), and Leisure and
Hospitality (£187k).

In terms of market capitalisation, the
median remuneration for CFOs of companies
with a market capitalisation of more than
£100m were highest for Real Estate and
Construction (£529k), Retail (£433k), and
Natural Resources (£363k). Both Real
Estate and Construction and Retail topped
the billing for CEO remuneration as well.
Companies reporting the highest median
remuneration with a market capitalisation of
between £50m and £100m were Financial
Services (£437k), Healthcare (£383k) and
Retail (£312k). Companies with a market
capitalisation below £50m that had the
highest median remuneration for CFOs
were Healthcare (£166k), Financial Services
(£162k) and Real Estate and Construction
(£152k).
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CFO ANALYSIS
CFO REMUNERATION COMPOSITION

This latter observation is in line with our
findings for CEOs with bonuses (21%),
pensions (3%), and other benefits (16%)
comprising roughly similar percentages to
CFOs. Though absolute amounts of pay may
still vary between CEOs and CFOs, there is
an apparent shift towards performance-led
remuneration packages for both job positions.

12%

16%

4%

3%
19%

18%

2018
62%

Salary

Bonus

The current sample reveals an average bonus
of £45k, average pension of £7k, and average
other remuneration of £37k. So whereas basic
salary has seen a modest increase, benefits
have increased more markedly. For instance,
bonuses have increased by 17% from 2016,
when the average bonus was £38k, and other
benefits have increased by 36% from 2016,
when the average was £25k.

COMMENTARY ON GENDER
DIFFERENCES IN TOTAL
REMUNERATION FOR CFOs

2016

Amongst CFOs, females have greater
representation than at the CEO level.
However, female CFOs still only make
up 11% of our sample.

66%

Pension

In terms of median total remuneration,
unlike CEOs, female CFOs make 2% more
than their male colleagues, with an average
total remuneration of £183k for female
CFOs as compared to £178k for male CFOs.
Interestingly female CFOs earn a higher
proportion of overall remuneration as basic
salary than males whose bonuses at 20% are
a significant part of their remuneration.

Other

As a proportion of total remuneration,
basic salary in the current sample made up
62%, bonuses 19%, pensions 3%, and other
benefits 16%. Given the previous numbers,
it is unsurprising that the percentage
contributed by basic salary has decreased
slightly since 2016 (66%) as benefits
have become more prominent aspects
of remuneration packages.

However the really big earners are male with
28 male CFOs earning more than £500k
compared to only 2 female CFOs.

MEDIAN PAYMENT AS A PERCENTAGE OF MEDIAN TOTAL
Composition of Average Remuneration
CFO

Number

Proportion

Salary

Bonus

Pension

Other

Median Total Remuneration

Female

32

11%

70%

11%

4%

15%

£183k

Male

255

89%

61%

20%

3%

16%

£178k

COMMENTARY ON EXCEPTIONS
As with CEOs, some exceptions for CFOs exist
across the sample, though the exceptions
are more limited as only Manufacturing and
Natural Resources reported CFOs earning
more than £1m and Leisure and Hospitality,
Support Services and Transport and Financial
Services all had CFOs earning over £900k.

9

AIM DIRECTORS’ REMUNERATION REPORT | BDO LLP

OTHER EXECUTIVE DIRECTORS

OTHER EXECUTIVE DIRECTOR MEDIAN REMUNERATION BY INDUSTRY SECTOR
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Other executive directors within our sample
reported median total remuneration of
£137k, an increase of 4% on 2016 (£131k).
Compared to the median total remuneration
for CEOs, other executive directors report
approximately 50% lower pay. For the
upper quartile, total remuneration for other

Support Technology Other Executive
Services &
& Media Directors Average
Total Remuneration
Transport

2018

executive directors was 373% larger than the
total for the lower quartile, a figure almost
identical to 2016. This disparity continues to
be greater for other executive directors than
for CEOs reflecting the range of roles and
responsibilities of these individuals.

SECTOR COMMENTARY WITH
COMPARISON TO THE CEO

Retail

With regard to sectors, the clear outlier for
highest median total remuneration was
Professional Services (£607k), however

the sample size for this sector is very small
so this figure should be treated with some
caution. This was followed more distantly
by Manufacturing (£170k) and Natural
Resources (£149k). At the bottom end of the
pay scale for other executive directors were
Retail (£96k) and Healthcare (£73k).

OTHER EXECUTIVE DIRECTOR MEDIAN REMUNERATION BY INDUSTRY SECTOR
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OTHER EXECUTIVE DIRECTORS
For companies with profit below £5m,
Professional Services (£629k) was far ahead
of other sectors with Manufacturing (£151k)
and Natural Resources (£141k) placing in
a distance second and third.

OTHER EXECUTIVE DIRECTORS REMUNERATION COMPOSITION

11%

15%

17%

Market Capitalisation

3%

2%

17%

2018

2016

66%

Salary

Bonus

69%

Pension

Other

The average basic salary for other executive
directors was £132k in our current sample
with an average bonus of £34k, pension of
£4k, and other benefits of £30k. The basic
composition of remuneration packages was
very much in line with that of CFOs and
CEOs. As a proportion of the average total
remuneration package, basic salary made up
66% of pay with bonuses making up 17%,
pensions 2% and other benefits 15%.

Resources (£801k), and Professional Services
(£607k). For companies with turnover of
between £20m and £100m, the highest
figures for median total remuneration were
Professional Services (£629k), Primary
Activities and Utilities (£211k), and Healthcare
(£205k). Below £20m turnover, the top
sectors were Natural Resources (£140k),
Leisure and Hospitality (£137k), and
Primary Activities and Utilities (£120k).

COMPARISONS ACROSS DIFFERENT
SIZES OF COMPANIES

Profit

Revenue
Median total remuneration for other
executive directors was heavily influenced by
sectoral differences along with the size and
profitability of the company. For companies
with turnover greater than £100m, the
highest median total remuneration was
in Leisure and Hospitality (£1m), Natural

For companies with profit greater than
£10m the highest median remuneration
for other executive directors was Leisure
and Hospitality (£1m), Natural Resources
(£1m), and Professional Services (£607k).
Between £5m and £10m of profit, the top
sectors for median total remuneration were
Technology and Media (£416k), Natural
Resources (£391k), and Healthcare (£233k).

Finally, the median remuneration for other
executive directors of companies with a
market capitalisation of more than £100m
were highest for Professional Services
(£607k), Real Estate and Construction
(£308k), and Support Services and Transport
(£195k). For companies with a market
capitalisation of between £50m and £100m,
the highest median total remuneration was
Professional Services (£629k), Retail (£270k),
and Manufacturing (£205k). The top sectors
for companies with a market capitalisation
below £50m were Leisure and Hospitality
(£194k), Manufacturing (£122k), and
Natural Resources (£113k).
Commentary on gender differences for
Other Executive Directors
Female other executive directors were
under represented making up only 6% of
the current sample.
The representation of professional females
was only worse at the level of CEO. However,
with regard to average total remuneration,
female other executive directors make
57% more than their male counterparts,
with a median total remuneration of £212k
compared to £135k for male directors. Female
other executive directors reported a lower
median level of basic salary as a proportion of
average total remuneration at 60% compared
to 67% for males. This is due to a higher share
of overall remuneration being accounted for
by the payment of bonuses.

MEDIAN PAYMENT AS A PERCENTAGE OF MEDIAN TOTAL
Composition of Average Remuneration
Other Executive Directors

Number

Proportion

Salary

Bonus

Pension

Other

Median Total Remuneration

Female

26

6%

60%

12%

3%

24%

£212k

Male

386

94%

67%

17%

2%

14%

£135k

11

AIM DIRECTORS’ REMUNERATION REPORT | BDO LLP

NON-EXECUTIVE DIRECTORS (NEDS)
NON-EXECUTIVE DIRECTOR MEDIAN REMUNERATION BY INDUSTRY SECTOR
£40k

£40k

£30k

£30k

£20k

£20k

£10k

£10k

-

-

Financial
Services

Healthcare

Leisure & Manufacturing Natural
Hospitality
Resources

Primary
Activities
& Utilities

Professional
Services

Real
Estate &
Construction

The median figure for the upper quartile was
£49k, whereas the median for the lower
quartile was £23k.

BRIEF SUMMARY ONLY AS PAY
ACROSS ALL SECTORS ARE SIMILAR
The disparity between Non-Executive
Director remuneration was much narrower
across sectors as would be expected. Median
total remuneration was £35k, a nominal
increase of 6% compared to £33k in 2016.

As in the other groups of directors researched,
exceptions existed for Non-Executive
Directors. In many sectors there were instances
of individuals receiving total remuneration well
over £100k.

Retail

Support
Services &
Transport

Technology
NED
& Media Average Total
Remuneration

This was especially pronounced in the case
of Technology and Media, but Healthcare,
Leisure and Hospitality, and Manufacturing
also all noted very high maximum levels of
remuneration. However the majority of NonExecutive Directors are paid a similar amount
meaning there is very little difference between
their mean and median remunerations.

NON EXECUTIVE DIRECTOR REMUNERATION AVERAGES BY INDUSTRY SECTOR
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NON-EXECUTIVE DIRECTORS (NEDS)
MEDIAN PAYMENT AS A PERCENTAGE OF MEDIAN TOTAL
Non-Executive Director

Number

Proportion

Median Total Remuneration

Female

109

11%

£37k

Male

883

89%

£35k

COMMENTARY ON GENDER
DIFFERENCES IN TOTAL
REMUNERATION FOR NEDS

NED REMUNERATION COMPOSITION

1%

1%

4%

0%

Compared to CEOs (5%) and Other
Executive Directors (6%), female NEDs
are better represented at 11% of the total
population although still have some way to
go to reach parity.

13%
3%

2018

There does though tend to be little
difference between male and female NEDs
in the structure of remuneration packages
and in the amount that they earn.

2016

84%

Salary

94%

Bonus

Pension

Other
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METHODOLOGY EXPLANATION
METHODOLOGY
Using financial data from Bureau Van Dyke
and last published Annual Reports we
analysed the remuneration of directors of a
sample of companies on the AIM market as
of 28 October 2018. We looked at 463 AIM
listed companies across 11 industry sectors.

Industry Sector

Number of Companies
2018

2016

Financial Services

54

49

Healthcare

39

20

Leisure & Hospitality

18

23
78

Manufacturing & Industrial

63

In determining averages, we have excluded
the directors for which no remuneration
was reported.

Natural Resources

73

71

Primary Activities & Utilities

14

10

In addition to looking at the whole
population sample in each year, we
undertook a like-for-like analysis of
companies that appeared across both
2018 and 2016. This allows for a precise
comparison of a standard sample across
both years.

Real Estate & Construction

Reference to average is the mean of the
population rather than the median.
The composition of pay uses the mean
averages of pay due to the majority of
directors not being paid a bonus.

Professional Services

4

22

20

21

Retail

27

28

Support Services & Transport

44

24

Technology & Media

107

114

TOTAL

463

460

Total population of AIM listed companies as of 28 October

926

999

50%

46%

Percentage of population analysed
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